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NOVA SCOTIA BUSINESS INC. 
Schedule of Employees with Compensation in Excess of $100,000 
 
Year ended March 31, 2012 
 

Name Position Compensation 
    (000’s) 
 
Stephen Lund Chief Executive Officer  $  225  
Lisa Bugden Vice President  135  
Peter MacAskill Managing Director, Corporate Services  121  
Harvey Doane Managing Director, Investment Attraction  118  
Peter MacNeil Director, Venture Capital  112  
Glenda Lindsay Director, Business Financing  103  
Joanna Facey Director, Human Resources  101  
Robert McMurray Director, Trade Development  101  

 



 

 

NOVA SCOTIA BUSINESS INC. 
Notes to Schedule of Employees with Compensation in Excess of $100,000 
 
Year ended March 31, 2012 
 

 

1. Basis of accounting: 
 

The schedule of employees with compensation in excess of $100,000 has been prepared in 

accordance with the financial reporting provisions in section 3 of the Public Sector Compensation 

Disclosure Act dated December 10, 2010 (the “Act”).   The Act includes a definition of 

compensation in Section 2(b) as follows: 

"Compensation" is defined as the total amount or value of all cash and non-cash salary, wages, 

payments, allowances, bonuses, commissions and perquisites, other than a pension, pursuant to 

any arrangement, including an employment contract.  Compensation includes, without restricting 

the generality of the foregoing,  

a) all overtime payments, retirement or severance payments, lump-sum payments and vacation 

payouts; 

b) the value of loan or loan-interest obligations that have been extinguished and of imputed-

interest benefits from loans; 

c) long-term incentive plan earnings and payouts; 

d) the value of the benefit derived from vehicles or allowances with respect to vehicles; 

e) the value of the benefit derived from living accommodation provided or any subsidy with 

respect to living accommodation; 

f) payments made for exceptional benefits not provided to the majority of employees; 

g) payments for memberships in recreational clubs or organizations, and  

h) the value of any other payment or benefit prescribed in the regulations.  

Significant interpretations of the financial reporting provisions of the Act include: 

a) The reporting period is the fiscal year ended March 31, 2012. 

b) An employee is considered to be anyone to whom Nova Scotia Business Inc. issues a T4 slip 

and also includes contractors or consultants that are sole proprietors or incorporated 

individuals. 

 

2. Significant accounting policy: 

Compensation: 

Compensation is determined in accordance with Section 2(b) of the Act and is recognized on a 

cash basis for only those employees, contractors and consultants with compensation in excess of 

$100,000. 


